TEMPLARS PRIMARY SCHOOL
Public Sector Equality Duty (PSED)
Annual Equality Information & Progress Report 2026–27
Every Child • Every Day • Every Chance
This annual report should be read alongside Templars Primary School’s Equality Information and Objectives Policy (Single Equality Scheme) 2025–2029 and the Accessibility Plan 2026–2029. It provides a concise annual account of how the school demonstrates due regard to the Public Sector Equality Duty and how equality priorities are being implemented and reviewed during 2026–27.
1. Statutory purpose
Under the Equality Act 2010, Templars must have due regard to three aims when carrying out its functions. The school must also publish information demonstrating compliance with the Public Sector Equality Duty annually and publish one or more equality objectives at least every four years.
	PSED aim
	What this means at Templars

	Eliminate discrimination, harassment, victimisation and other prohibited conduct
	Prevent and respond to discrimination and prejudice; apply safeguarding, behaviour and anti-bullying systems; make reasonable adjustments; monitor incidents and patterns.

	Advance equality of opportunity
	Identify and reduce disadvantage; meet different needs; remove barriers to curriculum access, attendance and participation; encourage participation where groups are under-represented.

	Foster good relations
	Tackle prejudice and promote understanding, respectful relationships, belonging and positive representation through curriculum, personal development and the wider life of school.


2. Relationship to the existing Equality Scheme
The school’s current Equality Information and Objectives Policy was ratified in Autumn 2025. The policy states that the scheme is reported on annually, that the action plan is renewed annually and that progress towards equality objectives is reported to governors. This report provides the separate annual update envisaged by that policy.
The existing objectives remain in force. This annual report does not replace the four-year Equality Policy; it makes the school’s current evidence, priorities and progress easier to identify and review.
3. 2026–27 equality profile
The school reviews relevant, proportionate information about its community to identify patterns, barriers and priorities. Small cohorts will not be published where doing so could identify individual pupils.
	Profile measure
	September 2026 position

	Total pupils
	583   

	Disadvantaged / Pupil Premium
	215   37% 

	SEND
	152    26%

	EAL
	154   26%

	Sex profile
	F 285  M 298     F49% M51%

	Ethnicity / minority ethnic profile
	250   43%


4. Evidence of PSED compliance in 2026–27
	PSED aim
	Current Templars practice
	Evidence reviewed

	Eliminate discrimination, harassment and victimisation
	• Safeguarding and behaviour systems provide clear routes for reporting and responding to concerns.
• Prejudice-related, racial and sexual incidents are recorded, reviewed and followed up.
• Staff are expected to identify and challenge discriminatory language, bias, stereotyping and prejudice.
• Reasonable adjustments are made for disabled pupils and pupils with additional needs.
• Policies and practice are reviewed where they may create avoidable disadvantage.
	Incident logs and analysis; safeguarding/behaviour monitoring; staff training; pupil voice; policy review; reasonable-adjustment records.

	Advance equality of opportunity
	• Leaders analyse attainment, progress, attendance, persistent absence, behaviour and participation for relevant pupil groups.
• Adaptive teaching and targeted intervention respond to identified barriers.
• SEND and disadvantage are considered together where pupils experience overlapping barriers.
• Accessibility planning addresses curriculum access, the physical environment and accessible information.
• Financial or additional-needs barriers to trips, clubs, play, enrichment and wider opportunities are considered and reduced where reasonably possible.
	Assessment and standards reports; attendance analysis; SEND review; Accessibility Plan; intervention reviews; participation data; pupil/parent voice.

	Foster good relations
	• The curriculum and personal development programme promote respect, understanding and positive representation.
• The school’s values of Care, Respect and Honesty and its emphasis on belonging underpin expectations for relationships.
• Pupil voice, parent engagement and community links are used to understand experiences and identify barriers.
• Pupils are taught to recognise prejudice, report concerns and respect difference.
	Curriculum/PSHE evidence; assemblies; pupil voice; parent feedback; behaviour and safeguarding records; enrichment/community activity.




5. Annual review of 2025–26 evidence
The 2025–26 review identified strengths in inclusive practice and systems, alongside continuing disparities that require focused action. The purpose of this section is not to reproduce every school data report, but to identify equality-relevant findings that inform 2026–27 priorities.
	Area reviewed
	2025–26 equality-relevant finding
	2026–27 response

	Attainment and progress
	Statutory outcomes were mixed and did not yet show consistently strong outcomes across phases. Leaders identified a need for greater consistency in teaching and for stronger foundations in early reading/phonics, writing and mathematics. Analysis of disadvantaged and SEND outcomes remains central to standards review.
	Continue to analyse outcomes by relevant groups and the intersection of disadvantage/SEND; respond through teaching, curriculum, intervention and leadership accountability.

	Attendance and persistent absence
	Attendance remained a significant equality-related barrier, particularly for disadvantaged pupils. The previous strategy recorded disadvantaged attendance at 90.6% compared with 95.3% for other pupils, and persistent absence at 32.1% compared with 11%.
	Sustain targeted attendance work; monitor gaps at least half-termly; evaluate whether interventions improve attendance for identified pupils and groups.

	Behaviour, suspension and regulation
	Whole-year analysis showed improvement from the spring term, while higher levels of incident became increasingly concentrated within a smaller cohort of pupils with additional/complex needs.
	Maintain high expectations alongside reasonable adjustments, relational practice, regulation and reintegration support; review patterns by relevant pupil group.

	Prejudice-related incidents
	Racial and sexual/prejudice-related incidents were monitored during 2025–26. This remains an important source of evidence about school culture and whether particular groups experience disproportionate harm.
	Continue consistent recording, analysis and follow-up; identify themes, repeat patterns and curriculum/training responses. Report appropriately to governors.

	SEND, disability and accessibility
	The school has established a range of reasonable adjustments and inclusive provision. The Accessibility Plan has now been strengthened as a standalone 2026–29 plan covering curriculum, environment and information.
	Monitor whether adjustments remove barriers in practice through pupil/parent voice, QA, SEND review and participation information.

	Participation and belonging
	The school provides broad opportunities through curriculum, OPAL/play, enrichment, trips and wider provision. 2025–26 evaluation highlighted the need for stronger quantitative participation tracking in some areas.
	From September 2026, strengthen tracking of participation by relevant pupil group so that under-representation can be identified and acted upon.


6. Equality priorities for 2026–27
The school’s broader equality objectives remain those set out in the Equality Information and Objectives Policy. For 2026–27, the following measurable annual priorities translate those objectives into current school action.
	Annual priority
	Objective
	2026–27 success measures
	Evidence
	Lead

	1. Equality of educational outcomes
	Reduce identified disparities in attainment, progress and attendance for vulnerable pupil groups, with particular attention to pupils experiencing overlapping disadvantage and SEND.
	• Group-level attainment/progress is reviewed termly.
• Disadvantaged attendance and PA gaps reduce from the previous baseline.
• Targeted pupils show measurable improvement following intervention.
• QA demonstrates consistent adaptive teaching and appropriate reasonable adjustments.
	Standards reports; PP strategy review; attendance dashboard; SEND reviews; QA evidence.
	Standards Lead / PP Lead / SENDCo / Attendance Lead

	2. Equality of participation and belonging
	Ensure pupils with protected characteristics and other identified vulnerabilities can participate fully in curriculum, enrichment, trips, clubs, play and wider school life.
	• Participation tracking is introduced/strengthened from September 2026.
• Leaders identify and respond to under-representation.
• Financial, physical, communication or additional-needs barriers are addressed through reasonable and proportionate adjustments.
• Pupil voice indicates pupils feel included and able to participate.
	Participation tracker; Accessibility Plan review; trip/club records; pupil and parent voice.
	SLT / SENDCo / Curriculum & Enrichment Leads

	3. Prevent prejudice and strengthen good relations
	Prevent and respond effectively to prejudice-related behaviour and strengthen pupils’ understanding of equality, difference and respectful relationships.
	• Prejudice-related incidents are consistently recorded and analysed.
• Repeat patterns trigger targeted curriculum, pastoral or staff response.
• Pupil voice demonstrates understanding of respectful relationships and how to report concerns.
• Curriculum/PSHE monitoring demonstrates appropriate representation and teaching about equality and difference.
	Incident analysis; behaviour/safeguarding records; PSHE/curriculum monitoring; pupil voice.
	DSL / Behaviour Lead / Personal Development Lead / Curriculum Leaders


7. Monitoring, governance and publication
SLT will review equality-relevant information through existing standards, inclusion, attendance, safeguarding, behaviour and quality-assurance systems.
The Governing Board will receive an annual update on PSED compliance and progress against the equality priorities.
Leaders will consider equality impact when significant policies, practices or provision are introduced or reviewed.
This annual information will be updated during 2026–27 and republished at least annually.
The school will continue to publish its equality objectives at least every four years and sooner where evidence indicates that objectives should change.
Information will be presented proportionately and will not identify individual pupils or very small cohorts.
8. End-of-year evaluation – July 2027
Complete this section as part of the annual review before preparing the 2027–28 published equality information.
	Area
	Annual evaluation

	Priority 1 – Equality of educational outcomes
	

	Priority 2 – Equality of participation and belonging
	

	Priority 3 – Prevent prejudice and strengthen good relations
	

	Overall PSED evaluation
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